Form DG.1b   (EN)


NOTICE OF VACANCY 

SECONDED NATIONAL EXPERTS

1. Directorate     



:  
EPSO
- Unit




:
05 - Stakeholder Relations and 






Selection Support
- Place




:
Brussels
- Head of Unit



:
Mr. Ulrich SONDERMANN









Tel. +(32 2) 298 53 11
- Suggested taking up duty

:
1 September 2011
Please note that the secondment will be governed by the Commission decision C(2008)6866 of 12/11/2008 laying down rules on the secondment to the Commission of national experts to the Commission. This decision is available on http://ec.europa.eu/civil_service/job/sne/index_en.htm
2. Main areas of responsibility :

The European Personnel Selection Office’s core mission is to provide a staff selection service to the highest professional standards on behalf of the European Union Institutions. In 2010 EPSO introduced a new procedure for selecting permanent staff for EU institutions. The key elements of change are a move towards competency-based testing, an annual cycle of competitions for the most common job profiles and a much quicker finalization of competitions thanks to fewer steps in the procedure.

In the legal sector of unit 05 we mainly assist the management and selection boards in observing the legal framework throughout the whole selection process by answering legal questions and dealing with complaints from candidates and legal issues raised by Member States. In addition we provide the management with general legal expertise as well as taking responsibility for dealing with requests of the Ombudsman and Data Protection issues which affect EPSO's core business.

In this framework the National expert would 

• Provide legal advice to the Selection Boards and to the management and staff of   EPSO
• Prepare legal opinions on appeals of candidates
• Provide responses to the various requests from the Ombudsman
• Ensure co-operation with other services such as Legal Service, DG HR, SG of the Commission or with counterparts in other Institutions
• Analyse proposals to improve selection procedures and give legal advice
• Deal with Data Protection issues affecting EPSO's core business and respond to internal and external queries arising in that context
• Contribute to an internal review group (group to provide sound legal and practical advice to Selection Boards and ensure coherence in their decisions)

3. Main qualifications :
The ideal candidate should be a lawyer with broad interests to work in the area of staff selection/personnel policy. Besides a high level of legal ability she/he should also have an understanding of the human dimension. The post requires solid legal background as well as excellent analytic and drafting skills. 
Familiarity with recruitment procedures, HR management and related organisational aspects would be welcome. A flexible attitude is important and candidates must enjoy working in a team.

4. Languages:
Excellent knowledge of English is required, good knowledge of other languages, French in particular, is an asset.
NB to the attention of the third-countries candidates: Your personal data can be used for necessary checks. More information is available on http://ec.europa.eu/dgs/personnel_administration/security_en.htm

